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BX Dayton Free Food Friday Car Wash A 
Success! With the help of our generous 

Members, we were able to raise over $400 
for the United Way of Greater Dayton! 



BUDDE 
SHEET METAL WORKS, INC. 

Quality Sheet Metal Work since 1922! 
 
 

Prototypes & Short Run Production 
Industrial Ventilation Systems 

Specialty Fabrication 
& Custom Metal Work 

CNC Laser Cutting to ¾” Steel Plate 
CNC Punch Press 

CNC Precision Press Brakes  
(from 80-175 Ton capacity) 
¼” x 60” Long Power Roll 

Mig, Heliarc, & Spot Welding 
 
 

Our Specialties include: 
Fabrication & Installation of Industrial 

Ventilation/Exhaust Systems; 
Tanks; Pans; Chutes; Flumes; Chassis; 

Machine Guards and Enclosures; Control Boxes; 
Custom Designed Architectural Metal Work. 

 
All designs created in NX 3D CAD  

The Skilled Tradesmen 
at Budde Sheet Metal 

are committed to providing 
our customers with the 

Highest Quality Product,  
On-Time & On-Spec. 

 
Main Shop:  305 Leo Street, Dayton, OH 45404 

                  Phone:  937-224-0868 
                 Fax:     937-224-1356 

 
Satellite Shop: 335 S. Jackson St, Lima, OH 45804 

                  Phone:  419-222-3045 
                 Fax:     419-222-3045 

 
            E-Mail: info@buddesheetmetal.com 
 

www.buddesheetmetal.com 

http://www.dmfdayton.com/
mailto:info@buddesheetmetal.com
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THE PLAN ROOM POST 
From Plan Room Manager, John Grandetti 

Thank You: A big thank you to all the members who participated in 
our last Free Food Friday on Friday, August 1st. Participants helped us 
raise over $400 thanks in part to the effort of our staff members’ car wash-
ing ability. All proceeds will benefit the United Way of Greater Dayton.  
 
Looking Ahead: Labor Day is the unofficial demarcation line between  
summer and fall. Even though this sadly means we are approaching cooler 
weather once again, it also means that there will be a number of                    
educational and networking opportunities to take advantage of as                
members of the Builders Exchange.  
 
Wednesday, September 10th: Financial Planners Meeting, 2-4 PM 
 

   October 8th through the 10th: Succession Planning Seminar, Toledo   
 
   Friday, October 10th: Drug/Alcohol Free Workplace Training, 2-4 PM 
 
   Thursday, October 23rd: OCILB 10 Hours of Education 
 
   Friday, October 31st: Free Food Friday 
 
   Tuesday, November 4th: SAWO / BX Dayton Annual Shooting Event.  
 
For more details and to see an updated calendar of events, please visit www.bxdayton.com. 
Looking ahead all the way to 2015, it is never too early to consider thinking about projects,  
individuals and companies to nominate for Teambuilding Night.  If you have completed or             
participated in a memorable project that finished construction in 2014, please consider filling 
out a nomination form in the next few months. The nomination forms are typically made                 
available in November. 
 
Planroom Closed: The Planroom will be closed on Monday, September 1st in observance of 
Labor Day. Normal office hours will resume on Tuesday, September 2nd.  

John Grandetti,  

 Plan Room Manager 

The Builders Exchange of Dayton                     
Announces “Unlimited Notary Service” to 

and BX Dayton Member! 

Contact Megan Miller for details 937-278-5723 
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DBX MEETING ROOMS AVAILABLE TO MEMBERS 
 

DBX Members can use either the Education Rooms or the Board Room for meetings (coffee included).  The only charges 
would be any additional food/drink requirements for your meeting as well as any AV equipment needs. 
 

BOARD ROOM: Seats up to 12 people comfortably.  Room includes a 70 inch monitor and computer/wifi access. 
 

EDUCATION ROOM: Seats up to 20 Classroom style and 35 Theater style.  Room includes a projector screen/whiteboard, 
podium, and power source. Also includes an adjoining food preparation room. 
 

Audio Visual Equipment Available: Laptop  $35.00 per use charge 
     LCD Projector $50.00 per use charge 
     Telephone with Speakers For Conference call – no charge 
 

Contact Kate at the Association Office to make reservations khendrickson@assnsoffice.com. 

 

    Hilltop Custom Fabricators  
  United Construction Services 

   Seven J's and Associates 

mailto:khendrickson@assnsoffice.com
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Ohio Bureau of Workers’ Compensation (BWC) 

Changes Its Premium Collection Process 
 
Historically, BWC has billed Ohio employers in arrears or ‘retrospectively’. Employers currently report their actual payroll and pay their premium on a semi-
annual basis for the previous six months of coverage.   Prospective billing is a national industry standard and builds upon ongoing efforts by BWC to modernize 
its operation. Under prospective billing, BWC will, like most insurance companies, collect employer premiums at the beginning of and throughout the policy 
period.  
 

According to BWC the benefits of changing to the prospective payment process for Ohio employers will include:   
 More flexible payment options (e.g., monthly, quarterly, semi-annually and annually) with possible discounts for those who 

pay in advance.       
 Better ability to anticipate budgetary impacts of workers’ compensation program cost changes.  
 Better opportunities for BWC to provide quotes online or via phone.  
 Lower mutualized costs from employers who don’t pay premiums timely or have workers                                                               

injured without coverage for employers in good standing. 
 Increases BWC’s ability to detect employer non-compliance and fraud.  
Transition:  
The transition is expected to become effective July 1, 2015 for private employers and January 1, 2016 for public employers. 
 
Private Employers: As they switch to the new prospective billing process, BWC will offer two transition credits that will cover the           
employer’s actual premium expenses for an eight month period of time.  These credits will prevent employers from paying two           
premiums at once, one for the period in arrears and one for the prospective period.  The first transition credit will be a full one-time 
premium credit for the period January 1, 2015 through June 30, 2015. The second credit will be for the next two months (July and 
August of 2015) out of the first annual prospective premium payment. Employers will be billed premium payments in August for the 
remaining 10 months of the rate year, paid in installments throughout the period.   
  
In subsequent years, employers will receive their invoice in June and begin paying premiums before July.  This premium will be 
based on estimated payroll.  At the end of the rate year, employers will need to ‘true-up’ their actual payroll with the estimation.   
 
Public Employers:  Public employers will receive two 50% transition credits. The first for the policy period beginning January 1, 2015 
through December 31, 2015 and then again for the period January 1, 2016 through December 31, 2016. 
 
True-up Process:  With these changes, BWC will be extending coverage to employers based on estimated payroll figures. In order to 
adjust to actual, they will also require employers to report their actual payroll for the prior coverage periods and pay any shortage or 
receive a refund of any overage in actual premium.  
 
Earlier BWC filing deadlines for rating programs: As BWC transitions to the Prospective Payment process, they are also changing the 
employer deadlines for applying for the various BWC group rating and other incentive programs as follows: 
 
Private Employer Deadlines for the policy period beginning July 1, 2015: 
 Group Rating – November 24, 2014 (was last business day of February). 

Group Retrospective Rating and other rating programs – January 30, 2015 (was last business day of April). 
 Destination: Excellence Programs – May 29, 2015 (was last day of April). 
 
Public Employer Deadlines for the policy period beginning January 1, 2016: 
 Group Rating – May 29, 2015 (was last business day of August). 
 Group Retrospective Rating and other rating programs – July 31, 2015 (was last business day of October). 
 Destination: Excellence Programs – November 30, 2015 (was last day of October). 
 
More information to come: Additional information about the changes to come can be found on CareWorks Consultants website at 
www.careworksconsultants.com. We welcome you to contact us with any questions you may have on these topics or any other Ohio 
workers’ compensation program concerns. 

CCI is the Third Party Administrator for 
the DBX Workers’ Compensation Group 

Rating Program 



Mason Contractors 
Association of  

Dayton 
 
 

Accept Nothing Less  

than EXCELLENCE! 

 

 

For the BEST in MASONRY craftsmanship on  

EVERY project, call for an MCAD Contractor! 

For a full member listing call: 888-294-0084 
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BNA Construction Labor Report                           By Jeanna Smialek and Shobhana Chandra           
June 26, 2014 
                   

Consumer Prices Increased in May By Most Since  
Early 2013, DOL Reports  

                 
June 17 — Consumer prices rose in May by the most in more than a year, according to                
Labor Department data released June 17. 
          
The cost of living increased 0.4 percent, the biggest advance since February 2013, showing 
that businesses are gaining some pricing power as the economy strengthens. 
          
“Inflation in the U.S. is in a sweet spot—it's not too hot, it's not too cold,” said Millan                       
Mulraine, deputy head of U.S. research and strategy at TD Securities USA LLC, who                   
projected a 0.3 percent increase in consumer prices. “The disinflationary stress that we've 
had over the past two or three years has effectively ended. That's the big story here.” 
          
The May increase in prices meant that hourly earnings adjusted for 
inflation dropped 0.2 percent for a second month, according to               
another Labor Department report released June 17. 
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BNA Construction Labor Report    By Elliott T. Dube 
June 19, 2014  
     

Too Few Women Work in                  
Construction Primarily Because of 

Bias, Report Says  
                 

June 13 — The rate of U.S. construction industry 
workers who are women—2.6 percent—has barely 
changed in three decades and needs to grow,            
according to a National Women's Law Center report 
released June 11. 
          
Gender stereotypes and a lack of mentors have 
blocked many women from entering the industry, 
the report, “Women in Construction: Still Breaking 
Ground,” said. Workplace sexual harassment has 
forced many others out of construction jobs. 
          
Fatima Goss Graves, the NWLC's vice president for 
education and employment and one of the report's 
primary  authors, said in a June 11 statement that 
it's “not surprising that the construction trades are 
sometimes called ‘the industry that time forgot.' ” 
          
“It's time for this industry to enter the modern era—
to expand apprenticeships and training                    
opportunities for women, hire qualified female  
workers and enforce a zero tolerance policy against 
sexual harassment,” she said. “This would be a           
win-win strategy for the industry—and for women.” 
          
Hurdles in Training, Employment  
          
The number of women in the construction industry 
should be higher considering that the percentage of 
women in many other “dirty and dangerous” and 
traditionally male jobs like firefighters and              
correctional officers has increased substantially  
during the past few decades, the report said. It said 
affording women equal access to construction jobs 
is “critical” because such jobs can give women             
better pay and career opportunities. 
           
Discrimination at the construction industry's entry 
level—particularly in career and technical education 
(CTE), pre-apprenticeship and apprenticeship        
programs—is resulting in the industry's low percent-
age of women, the report said. 
          
“While apprenticeship is the traditional path to jobs 
in the skilled trades, entry into apprenticeship           
programs is highly dependent on access to                

information about when, where, and how to apply, 
as well as the training and skills necessary for            
particular occupations,” the report said. “Access to 
such information has historically been tightly              
controlled by construction workers, who are over-
whelmingly male.” 
          
Women are less likely than men to complete           
apprenticeships due to such obstacles as “hazing 
and outright hostility by some men who see women 
as intruders,” the report said. In addition, the small 
number of women in the industry limits the access 
to potential mentors of women wanting to enter the 
industry. 
          
Discrimination also cuts down on women's long-
term employment in the industry, the report said. 
For instance, there is a “checkerboarding” practice 
in which employers hire women solely to show the 
companies are meeting gender-based goals and 
then quickly fire them. Proving outright hiring               
discrimination based on gender is difficult,                
considering that unsuccessful female job               
applicants often don't know why they were rejected 
or who was hired instead, the report said. 
          
Women in construction jobs face gender stereo-
types such as assumptions that they have physical 
incapabilities in the field, the report said. It also 
said women construction workers experience 
“extreme sexual harassment and denigration,”           
citing a Labor Department study finding that 88 
percent of them experience such harassment  in 
the workplace. 
          
The report added that women of color are “severely 
underrepresented” in the industry. The report said 
74.1 percent of women construction workers are 
white, 14.6 percent are Hispanic, 6.7 percent are 
black and 2.8 percent are Asian/Pacific Islander. 
          
“Women of all racial and ethnic backgrounds are 
most likely to be concentrated in office positions in 
the construction industry, and least likely to be 
found in more labor intensive positions (skilled and 
unskilled labor),” the report said. “This concentra-
tion only serves to reinforce the notion that women 
belong in clerical, traditionally female positions, as 
opposed to physical, traditionally male construction 
positions. And office clerks in the construction              
industry make less on average than construction 
laborers.”      
   CONTINUED ON PAGE 22 
 



SIGN UP FOR A 
FREE TRIAL  

TODAY! 
We invite you to try our service for FREE so 
that you can see the information and value we 
offer to your company. Try a reporting service 
for the first time, or see how our reports stack 
up against your current news provider! 

Please fill out and return by fax to John Grandetti 
at 937-278-3843 or go online to:  

 
www.bxdayton.com to start your free trial today! 

 

Company Name: 

__________________________________________ 

Address: 

__________________________________________ 

City: ______________________________________          

State: _________________           Zip: ___________ 

PH:  ______________________________________         

FX:  ______________________________________ 

Contact:___________________________________         

Email:  ____________________________________ 

$700.00 
Per year 

Standard Membership: 
24/7 access to the physical planroom    
resources plus all DBX Member Benefits 

$900.00  
Per year 

News & reporting Subscription + 
Membership: 
DBX Benefits plus access to project info 
online at your convenience, including bid 
lists, customized tracking, bid info &             
statistical data 

$1560.00 
Per year 

Subscription Upgrade +              
Membership: 
DBX Benefits, News & Reporting          
Subscription, plus the ability to look at full 
plans, specs and addenda online with    
access to take-off tools, document           
sharing, and our powerful SAM Search! 

CONTACT BOB POPE FOR  

MANUALS AT (937) 278-0308  

OR SMRCA@ASSNSOFFICE.COM 

or visit   www.smacna.org 

SPEC IT RIGHT  

AND THEN  

 BUILD IT RIGHT! 

USE A  

SMACNA CONTRACTOR! 

SMACNA STANDARD  

MANUALS AVAILABLE 

At SMRCA MIAMI VALLEY 
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The Ohio Bureau of Workers Compensation (BWC) Drug Free Safety Program requires that your        
Employees receive 1 hour of Employee Refresher Training and that your Supervisors receive an           
additional 1 hour of Supervisor Refresher Training each year the program is in effect. 
 
The session will be based around the Ohio BWC Drug Free Safety Program standard policy.  We                  
recommend that your employees come to this session with a copy of your specific Company or Local  
Union policy in hand, so that they have the opportunities to ask question on items that might be unique to 
your policy. 
 
One of the primary goals of BX Dayton is to strive to bring the construction industry quality educational 
programing. 
 
These courses have been scheduled as follows:  
 
  Friday, October 10, 2014 
  Supervisors   2:00 PM - 4:00 PM  
  Employees    3:00 PM - 4:00 PM (SNACKS INCLUDED) 
   
  Buckeye Harley Davidson 
  7220 N. Dixie Drive 
  Dayton, OH 45414 
 
  

Company Name:______________________________________________________________________________ 
 
Attendee Names:  
  
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
____________________________________   Supervisor Member     Supervisor Non-Member     Employee Member      Employee Non-Member 
              $75   $115           $35      $75      
Total Due: ____________               Registration cancellations must be made 5 business days in advance for refund 

 
Please make check payable to: BX Dayton or pay by Visa, MasterCard, Discover or American Express info below: 
 
Name on Card ___________________________________________ Billing Zip ______________________ 
 
Card Number ____________________________________________ Expiration Date __________________ 
 
Please send form & payment to: DBX, 2077 Embury Park Rd. Dayton, Ohio 45414      or     Fax to: (937) 278-0317  



NECA CONNECTIONS   July 2014 
By: Tucker Communications 
 

2014 Graduation 
 
On June 4, the Dayton Ohio Area Electrical Joint 
Apprenticeship Training Committee (JATC) held the 
Class of 2014 graduation banquet. Twenty five                 
apprentices moved up the ranks to Journeymen , 
twenty one Inside Wiremen and four Teledata   
Technicians. 
 
Nick Comstock, Business Manager for Local 82 
stressed that the graduates will, “get out of their    

First Annual Young Leaders Cruise-In Helps Children’s Hospital 
 
On June 28

th
 the Sheet Metal Local No. 24 Young Leaders Group held their First Annual Tin Knockers Car 

and Motorcycle Show at the Quaker Steak & Lube in Fairborn. 
 
There were a lot of great cars and motorcycles on display. In addition, there were some very unique/one-of 
a kind auction items.  One of these auction items included beautiful  copper flowers that were mounted in 
glass vases that were hand-fabricated by Local No. 24 retirees. 
 
Car and Motorcycle Class Winners received trophies that were handcrafted from sheet metal. A great 
piece for anyone’s trophy case. 
 
All proceeds went to Children’s Hospital.  The Young Leaders Group worked hard on organizing this event 
and did an outstanding job, so next year’s event will be even bigger and better. 
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career what they put into it.” “Each apprentice has 
earned a gift, a ticket to your future. You are highly 
trained and highly skilled. I urge the graduates to 
get involved and not leave decisions about your 
futures up to others. After all, it takes commitment 
to make things happen,” says Nick. This                 
graduating class was involved in their own                   
education by creating the first Apprentice Council 
and establishing a Mentoring Program with               
Journeymen. 
 
 

CONTINUED ON PAGE 17 
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CONTINUED FROM PAGE 16 

(From left to Right) Business Manager IBEW Local 82 
Nick Comstock, Top Inside Wireman Zachary Craig, 

and IBEW Local 82 Membership Development                      
Coordinator Benjamin DeHart 

 
There are many career paths for these gradu-
ates, 59 to be exact, from Foreman, Inspector,                    
Contractor, Instructor, to Training Director.  
 
The top graduate for the Inside Wireman program 
is Zachary Craig who carried a 98.1% grade              
average for all five years.  David Holler came in 
second with a 97.4% grade average and also 
won an award for perfect attendance. The top 
graduate for Teledata is Kyle Armitage with a 
92.8% grade average and Steven Wentzel  came 
in second at 88.4%. 
 
Background 
 
The JATC offers the best 
electrical worker training in 
the area. For the last seven 
years, their graduation grade 
point average of 89%, has 
been well above the national 
average. Training is        
sponsored by the Western 
Ohio Chapter, National Electrical Contractors               
Association (NECA) and the International              
Brotherhood of Electrical Workers (IBEW) Local 
82.  The state-of-the-art training facility is located 
in the IBEW Local 82 building on Poe Ave. 
 
It’s an arduous journey, but well worth it. The fifth 
year curriculum for an Inside Wireman includes 

216 hours of classroom training, 4 Saturday             
classes, 30-hour OSHA training, State of Ohio Fire 
Alarm certification, and Electrical Project                        
Supervisor I Training. Instructors for the electrical 
Training Center include Journeymen, Contractors, 
and Electrical Inspectors.  
 
The Training Center offers two programs. The     
Inside Wireman is a five-year training program and 
requires a minimum of 8000 hours of on-the-job 
training in the electrical construction industry with 
the supervision of a journeyman wireman. In       
addition, 900 hours of classroom instruction are   
required. Upon completion of the 5-year program, 
the apprentice graduate has earned 45 free credit 
hours towards and Associate Degree. 
 
The Teledata Installer Technician program is a 
three year training program. It requires a minimum 
of 4800 hours of on-the-job training and 480 hours 
of classroom related instruction. Teledata installers 
work on various systems including LANs, fire 
alarms, nurse call, HVAC control, and security    
systems. For more information about the                 
apprenticeship programs please visit : 
www.daytonohiojatc.org. 

New Location:  
University of Dayton River Campus 

1700 South Patterson Blvd. 

Dayton, Ohio 

http://www.daytonohiojatc.org


  TAXES, TAXES, & TAXES!! 
 

OHIO, CAT, MUNICIPAL SALES TAX 
 

FINANCIAL MANAGERS AND BUSINESS  
PRACTICES QUARTERLY MEETING 

 

Do you ever feel overwhelmed by the confusion of the ever changing tax rates, rules, and regulations? Join us 
for an overview of the tax regulations for the State of Ohio CAT Tax and other local taxes.  Have your questions 
answered by the very enlightening CPA,  Bill Frazier with S.J. Meyer & Associates. 
 

LIVE OR VIA THE INTERNET AS A WEBINAR 

 

(get streaming video and see the presentation on your computer while you dial in by 

phone for the meeting audio) 

 

Wednesday, September 10, 2014 
2:00 pm – 4:00 pm Eastern Standard Time   

 Association Office 
 2077 Embury Park Road 

Dayton, Ohio 45414 
   

Name Of Firm:___________________________________________  
 

We will be sending the following individuals: 

______________ via webinar   at location  

     Email:__________________________________________ 
 

_________________________     via webinar   at location  
     Email:__________________________________________ 

 

The cost for each person is $45.00 for members; $80.00 per person for Non-Members for live attendance.  The cost 
for the Webinar is $50.00 per e-mail address for members, $80.00 per e-mail for non-members.  Cancellations must 
be made five business days prior to meeting for refund. 
 

Total Amount Due of $  _______________ 
 

Make checks payable to BX of Dayton or fill out the credit card information below: 
 

[       ] VISA            [       ] Master Card        [       ] Am Ex        [       ] Discover 
 
__________________________________________________________________________ 
Name on Credit Card 
 

Credit Card Number________________________________________________________ 
 
Signature________________________________________________________________ 
 
Exp. Date___________________          Billing Zip_______________ 

 

Return To: 

BX of Dayton, 2077 Embury Park Rd., Dayton, Oh 45414 
 FAX: 937-278-0317 E-MAIL khendrickson@assnsoffice.com 
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Thursday, October 23rd 
Engineer’s Club of Dayton 

110 E. Monument St., Dayton, Ohio 

Session Schedule: 
 

7:00 a.m. Registration & Breakfast 
 
SESSION 1: 

7:30  - 9:00 a.m. Business Ethics: Preventative  
  Dispute Resolution   
  
SESSION 2: 

9:00 – 10:30 a.m. Basic Principles of Dispute  
  Resolution and Day to Day  
  Negotiation Strategies  
  
SESSION 3:     
10:30 – Noon Negotiating with OSHA  
 
Noon – 12:30 p.m. LUNCH 
 
SESSION 4: 

12:30 – 1:30 p.m. How to Make a Job Run  
  Smoothly: A Panel Discussion  
 
SESSION 5: 

1:30 – 3:00 p.m. Dispute Resolution Contract 
  Clauses  
 
SESSION 6: 

3:00 – 4:00 p.m. Court vs. Arbitration  
 
SESSION 7: 

4:00 – 5:00 p.m. Mediation  
 
SESSION 8: 

5:00 – 6:00 p.m. AAA Mock Arbitration  

BX Dayton Registration 
 

Name:  
 

OCILB License Number (If applicable): 

 

Company Name: 
 

Company Address: 
 

PH:     Email: 
 

I would like to attend the following Sessions: 
 

Session 1 (1.5 credit hrs.)      Session 2 (1.5 credit hrs.)    

    Session 3 (1.5 credit hrs.)      Session 4 (1.0 credit hrs.)    

Session 5 (1.5 credit hrs.)      Session 6 (1.0 credit hrs.)    

    Session 7 (1.0 credit hrs.)      Session 8 (1.0 credit hrs.)    
 

The cost is $50 per person per credit hour for members and  

$90 per person per credit hour for non-members. 
Example: 3 Credit Hrs. = $150 for Members and $270 for Non-Members  

 

Member Total: ____ credit hours x $50 = ___________ 

Non-member Total: ____ credit hours x $90 = __________ 
 

I would like to purchase the following Sponsorship: 
Lunch Sponsor  $250     Breakfast Sponsor $150  

    Handout Sponsor $100     Nametag Sponsor $50  
 

TOTAL: _____________ 

Please make checks payable to BX Dayton. 

Payment can also be made via VISA, MC, AmExp, or Discover  
 

Credit card #:  

 

Expiration date:     Billing zip code: 

Dispute Resolution Skills from 
the Jobsite to the Courtroom 

2077 Embury Park Road, Dayton, OH 45414   

E-Mail:  dbx@assnsoffice.com 

www.bxdayton.com 



ABM Building Solutions  Steven Runyon 
Bader Mechanical, Inc.   Max Duke 
CJH Mechanical, Inc.  Joe Hamilton 
DeBra-Kuempel Company Bob Cupp 
Frebco Industrial Piping, Inc. Larry Crabill 
Frye Mechanical, Inc.  Rodney Frye 
GM Mechanical, Inc.  Gerald E. Miller 
Hobbs Industrial Piping  Greg Hobbs 
Kettering-Oakwood Plumbing Claude Hatfield 
Leonard Mechanical Services  Rick Leonard 
MG Heating & Air  Gary Macintosh 
Osterfeld Champion Service Warren Smith 
Peck-Hannaford & Briggs Jim Briggs 
 
 

Process Construction, Inc. David Spaulding 
Quality Mechanical Svcs., Inc. Mack Spears 
Reliable Electrical Mechanical Svcs. Mike Budd 

 Carl Crawford 
Response Piping Systems Rose Mary Williams 
Rieck Mechanical Services Doug Mayse 
RPC Mechanical - Dayton Mike Toebbee 
S&D Osterfeld Mechanical  Jeff Arthur 
South Dayton Refrigeration Harry Kohlbacher 
Starco, Inc.   Howard Krisher 
Superior Mechanical Services Mark Rath 
Willis Refrigeration Co.  Steve Willis 

The MCA of Greater Dayton 

 

EVERYONE MAKES 
PROMISES ABOUT THEIR 

QUALITY. 
 

We offer you the PROOF! 

www.mcadayton.com 

From design to construction and service -  
Mechanical Contractors Association of Greater Dayton Members  

prove their value on every PLUMBING, PIPING & HVAC PROJECT 

www.mcadayton.com 
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BNA Construction Labor Report         By Bebe Raupe 

June 19, 2014 
 

OFCCP, Ohio Federal Contractor Settle 
For $1 Million Race Bias in Hiring Claims 

                  
June 12 — An Ohio federal contractor will pay $1 
million in back wages to settle allegations of              
systematic race discrimination in hiring, the La-
bor Department announced June 12. 
          
Under a conciliation agreement with the DOL's 
Office of Federal Contract Compliance                   
Programs, Cleveland-based Lincoln Electric Co. 
also will offer entry-level positions to 48 black 
class members denied jobs and revise its                    
selection practices, the department said. 
          
An investigation by the OFCCP revealed Lincoln 
Electric violated the agency's regulations under 
Executive Order 11,246—which prohibits federal 
contractors and subcontractors from discriminat-
ing in employment on the basis of race, color or 
national origin—by using a skewed hiring               
process that resulted in 5,557 qualified black  
applicants being rejected for entry-level factory 
and production positions. 
          
Lincoln Electric's back-wages payout is roughly 
half of the more than $2 million in contracts that it 
has had with the federal government since 2005 
for the manufacture of welding, cutting and            
joining products, according to the department. 
          
Lincoln Electric said in a June 12 statement the 
OFCCP findings are based on a “statistical            
analysis of the Company's selection of applicants 
for entry-level, factory positions at our Cleveland, 
Ohio-area facilities from 2005-2007,” but do not 
reflect an individual complaint or hiring decision. 
          
Committed to Diversity  
          
Lincoln Electric said it continues to meet the 
equal opportunity standards and is “committed to 
diversity and nondiscrimination, as outlined in 
our Corporate Code of Conduct and Ethics.” 
          
No admission of violation on Lincoln Electric's 
part is to be construed by the agreement,                
according to the document, which said the             

company will provide “make-whole relief” to each 
of the 5,557 black applicants. 
          
The OFCCP determined that the company's           
paper and online application systems created 
multiple barriers for blacks to advance in the           
selection process, the DOL said. In addition,  
Lincoln Electric's applications and post-
application tests were not properly supported by 
a validation study that satisfies the requirements 
of the Uniform Guidelines on Employee                
Selection Procedures. 
          
Under the terms of the agreement, Lincoln                  
Electric will revise its selection policies and            
procedures, including making changes to its 
online application test, to ensure equal employ-
ment opportunity, the DOL said. 
          
Specifically, it will discontinue use of its current 
“Turnover Risk Index,” according to the settle-
ment, which includes questions about illegal drug 
use, criminal convictions and willingness to work 
rotating shifts. 
 
 
BNA Construction Labor Report             By Jewel Edwards 
May 29, 2014 

  

DOL Finds Contractor Owes Workers $55,000  In 
Prevailing Wages; Minimum, Overtime Pay  

                   
May 23 — A Virginia-based contractor performing work on 
a federal courthouse in Ohio violated federal minimum 
wage and overtime law and failed to pay 11 workers the 
required prevailing wage rate, the Department of Labor 
Wage and Hour Division announced May 22. 
     According to the DOL, CFP Group Inc. owes 11                
employees a total of $55,186 in prevailing wages, fringe 
benefits, minimum wage payments and overtime payments 
for work performed between October 2012 and September 
2013. The workers were installing and modifying fire alarm 
and sprinkler systems at the Joseph P. Kinneary U.S. 
Courthouse in Columbus, Ohio. 
    The Davis-Bacon Act requires contractors to pay the 
prevailing wage and fringe benefits to construction workers 
on federal projects. Contractors must also adhere to                
minimum wage rules under the Fair Labor Standards Act 
and the overtime provisions of the Contract Work Hours 
and Safety Standards Act. 
    DOL investigators determined that three workers on the 
courthouse project are owed $19,190 in unpaid minimum 
and overtime wages, and nine workers on the project are 
owed $35,996 in unpaid prevailing wages and benefits. 
    Investigators also found that the CFP Group failed to 
maintain and submit certified payroll records, a require-
ment under the Davis-Bacon Act.  
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CONTINUED FROM PAGE 13 
 
Report Recommends Actions by Federal Agencies  
          
A number of government agencies can do more to 
enforce antidiscrimination laws and take other 
measures to address obstacles women face in   
construction jobs, the report said. 
          
The Labor Department's Office of Federal Contract 
Compliance Programs and the Office of Apprentice-
ship should revise their affirmative action                
regulations to help boost the numbers of women 
and minorities in construction contractor workforces 
and apprentice programs, respectively. 
          
The two DOL agencies should coordinate with each 
other to address discrimination against women “at 
all points along the employment chain in non-
traditional fields,” the report added. It also                     
recommended that the OFCCP increase the             
percentage of work hours for which construction 
contractors are required to utilize women from the 
6.9 percent target set by the agency in 1978. 
          
Meanwhile, the Equal Employment Opportunity 
Commission should increase its enforcement of 
laws against workplace sexual harassment and 
work with construction employers to help curb such 
harassment, the report said. 
          
The report also called for the Department of               
Education's Office for Civil Rights and the Office of 
Vocational and Adult Education to work towards 
boosting the numbers of women in CTE programs 
and science, technology, engineering and                
mathematics fields. 
          
In addition, the report requested increased funding 
for the Women in Apprenticeship and Nontraditional 
Occupations grant program, as well as passage of 
a law that would expand upon the program.  

http://www.limamca.org/


CONS TRU CTI ON JOU R NA L  Page 23 

BNA Construction Labor Report      By: Christopher Brown 
June 26, 2014 
  

Nebraska Construction Contractors Indicted For Embezzling 
from Health Benefits Program    

          
June 23 —  Two Nebraska construction contractors were indicted June 18 on charges of                 
embezzling $709,000 from health care benefits programs, the office of the U.S. Attorney for the 
District of Nebraska announced the next day (United States v. Negus, D. Neb., No. 8:14-cr-
00209, indicted 6/18/14). 
 

The contractors, Jeffrey Negus and Gregory Negus, were indicted on one count of conspiracy to 
commit mail fraud and to embezzle from a health-care benefits program, five counts of mail 
fraud, and one count of theft from an employee health-care benefits program. 
 

They face a possible sentence of five years in prison and a fine of up to $250,000 on the                    
conspiracy count, of 20 years in prison and a fine of up to $250,000 on each of the mail-fraud 
counts, and of 10 years in prison and a fine of up to $250,000 on the theft count. 
 

According to the indictment, Jeffrey and Gregory Negus were owner-operators of Negus-Sons 
Inc. and Netal Inc., two companies involved in highway construction, grading and earth moving. 
The companies shared the same owners, officers and employees. They employed both workers 
who were represented by unions under collective bargaining agreements and workers who were 
not. 
 

During the period from 2007 to 2011, the companies entered into numerous construction                
contracts in Nebraska in which they were hired as sub-contractors to perform highway                            
construction, grading and earth moving, the indictment said. A number of the contracts were with 
the federal government, and included prevailing wage provisions requiring them to make fringe-
benefit contributions, including contributions to health-care benefit programs. 
 

Between 2007 and 2011, the companies accepted payment of around $4.9 million related to                
federally funded prevailing-wage contracts for which fringe-benefit contributions were required, 
the indictment said. 
 

The fringe-benefit contributions should have been made to an in-house qualified retirement plan 
set up for non-union employees, and to a health benefit fund and a pension fund operated in part 
for the benefit of workers represented by the International Union of Operating Engineers Local 
571, with whom the companies had entered into a collective bargaining agreement, the                                
indictment said. 
 

But the Neguses and their companies did not make the required payments, it said. Jeffrey and 
Gregory Negus falsified payroll reports certifying that prevailing-wage benefit contributions had 
been made, and falsified monthly prevailing-wage fringe-benefit reports that were submitted to 
the union funds, the indictment said. 
 

The Neguses also falsely claimed on their federal corporate tax returns a tax deduction for                
employee benefits contributions that they had not in fact made, it said.  
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OSHA HOT OVER 
HEAT STRESS 

 
OSHA is now focusing on heat related 
illnesses in the workplace even though it 
has no Standard which specifically             
addresses working in a hot environment.  

It is aggressively pursuing employers and, in a               
Washington memo to OSHA’s Regional Administrators, 
it stated that “this memo directs the Field to expedite 
heat-related inspections and to issue Citations … as 
soon as possible.”  Therefore, employers need to take 
action now to ensure a workplace free of heat hazards 
or face costly citations and litigation.   
 As most employers know, but seldom address 
adequately, working in a hot environment puts stress 
on an employee’s body cooling system.  Too much 
heat can result in dehydration, cramps, heat exhaustion 
and even a fatal heat stroke.  The risk of heat stress 
depends upon many factors related to the individual 
employee and this makes the challenge of making a 
safe workplace for all even more challenging.  Those 
risk factors include the employee’s physical condition, 
the temperature and humidity, clothing worn, the pace 
of work and how strenuous it may be, exposure to sun 
and environmental conditions such as air movement.   
 In utilizing OSHA’s General Duty Clause,             
Section 5(a)(1), the agency is attempting to make 
“new law” further regulating employers’ activities.  A 
violation of the General Duty Clause may exist when 
workers have been working in a hot environment, the 
employer is aware of the heat-related dangers, and has 
not taken adequate protective action for the workers – 
such as water, rest and shade.  But, OSHA expects 
even more than water, rest and shade and that is why 
employers must take additional steps to address heat 
in the workplace.  OSHA also insists upon implement-
ing an acclimatization program for new employees and 
those returning from extended time away, such as             
vacations or leaves of absence.  It also urges                         
implementing a work/rest schedule and providing a  
climate controlled area for cool down.  For those               
employers utilizing temporary employees, there is a 
greater risk of heat-related illnesses and OSHA would 
urge greater care in adopting an acclimatization              
program for them.  Simply telling your employees that it 
is a hot day and they should take breaks when they 

need to and drink as much water as necessary, will not 
meet OSHA’s expectations and could very easily result 
in a citation.  OSHA believes that employers should  
actively encourage at least 5 to 7 oz. of fluids be                  
consumed every 15 to 20 minutes. 
 OSHA is urging that each employer establish a 
heat stress program, but when the employer does so 
it may very well be recognizing that there is a hazard in 
the workplace which needs to be addressed meaning-
fully.  Then, the Compliance Officer may find your               
program inadequate.  This is a dilemma for employers 
yet unresolved by the courts.   
 A heat stress program can have many                   
components, including: 
 
TRAINING 
 Hazards of stress 
 Responsibility to avoid heat stress 
 Recognition of danger signs/symptoms because 

employees may not recognize their own 
 First aid procedure 
 Effects of certain medications in hot environment 
 
PERSONAL PROTECTIVE CLOTHING/EQUIPMENT 
 Light summer clothing allowing free movement and 

sweat evaporation 
 Loosely worn reflective clothing to deflect heat 
 Cooling vest and wetted clothing for special circum-

stances 
ADMINISTRATIVE/ENGINEERING CONTROLS 
 Assess the demands of all jobs and have monitor-

ing and control strategies in place for hot days and 
hot workplaces 

 Schedule hot jobs for cooler parts of the day 
 Reduce physical demands 
 Permit employees to take intermittent rest breaks 

with water breaks and use relief workers  
 Have air conditioning and shaded areas available 

for breaks/rest periods with ice available 
 Increase air movement 
 Exhaust hot air and steam 
 
 HEALTH SCREENING/ACCLIMATIZATION 
 Let employees get used to hot working conditions 

by using a staggered approach over several days, 
such as beginning work with 50% of the normal 
workload and time spent in the hot environment and 
then generally increase it over five days 
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 Make employees aware that certain medications, 
such as Diuretics, anti-hypertensives (blood                 
pressure), anti-cholinergics (pulmonary disease – 
COPD), and alcohol abuse, can exacerbate prob-
lems. 

 
 OSHA is also inclined to cite an employer if 
prompt remedial action is not taken when an employee 
falls victim to heat stress. Employers should establish 
specific procedures for heat-related emergencies and 
provisions that First Aid be administered immediately to 
employees who display symptoms of heat-related illness.  
Those employees may very well resist First Aid because 
of the confusion caused by heat stress.  Therefore, train-
ing on the signs and symptoms is also encouraged. 
 With summer here, and if it is to be anything like 
last summer, heat stress issues could rear their ugly 
head.  Don’t be caught ill-prepared for an incident and a 
subsequent visit by OSHA – establish your heat stress 
program today.  Dunlevey, Mahan & Furry currently is 
defending a significant heat stress fatality case and         
further guidance from the courts could result from this 
case.  For more information regarding heat stress                 
programs and the law, contact Bob Dunlevey, Dunlevey, 
Mahan & Furry (937) 223-6003. 
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