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BUDDE 
SHEET METAL WORKS, INC. 

Quality Sheet Metal Work since 1922! 
 
 

Prototypes & Short Run Production 
Industrial Ventilation Systems 

Specialty Fabrication 
& Custom Metal Work 

CNC Laser Cutting to ¾” Steel Plate 
CNC Punch Press 

CNC Precision Press Brakes  
(from 80-175 Ton capacity) 
¼” x 60” Long Power Roll 

Mig, Heliarc, & Spot Welding 
 
 

Our Specialties include: 
Fabrication & Installation of Industrial 

Ventilation/Exhaust Systems; 
Tanks; Pans; Chutes; Flumes; Chassis; 

Machine Guards and Enclosures; Control Boxes; 
Custom Designed Architectural Metal Work. 

 
All designs created in NX 3D CAD  

The Skilled Tradesmen 
at Budde Sheet Metal 

are committed to providing 
our customers with the 

Highest Quality Product,  
On-Time & On-Spec. 

 
Main Shop:  305 Leo Street, Dayton, OH 45404 

                  Phone:  937-224-0868 
                 Fax:     937-224-1356 

 
Satellite Shop: 335 S. Jackson St, Lima, OH 45804 

                  Phone:  419-222-3045 
                 Fax:     419-222-3045 

 
            E-Mail: info@buddesheetmetal.com 
 

www.buddesheetmetal.com  
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The Construction Journal is a review of  
construction activity in the Miami Valley.   

 

The Journal contains Plans on File,  
Mechanic’s Liens, Statistics, Industry News,  

Notices and Builders Exchange Activities.   
 

All information contained herein is considered reliable 
to the best of our knowledge, and we accept no  
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outside sources. 
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THE PLAN ROOM POST 
From Plan Room Manager, John Grandetti 

Changes Up Front: We are very happy to announce that 
Stephanie Place has been promoted to a Private Planroom   
Specialist. Her new job will take her out of the scan office and 
put her in a position of helping out with the ITB’s and codes that 
many of the subs and suppliers get from our numerous General 
Contractors who use Private Planroom Plus. She will also be a 
local contact for all the General Contractors using Private        
Planroom Plus.  
 
Kristin Border will now be handling all front office duties,        
including customer assistance and blueprint orders. Her email is 
kborder@bxohio.com for emailed blueprint orders.  

 
Get Your Car Washed Here: Our next installment of Free Food Friday will        
happen on Friday, August 1st 2014.  We will be having this event a little later in the 
afternoon from 3 – 6 PM.  
 
We will have a mobile wood fired pizza truck providing food, beer and a dunk tank 
is rumored to be on the way. The recipient of the refreshing mid-day swim will be 
none other than our Executive Director Bob Pope.  
 
We will also have a car wash, with donations for the car wash being donated to 
the United Way of Greater Dayton.  
 
Upcoming Closures:  We will be closed on Friday, July 4th in observance of the 
4th of July. Enjoy a safe and exciting holiday weekend.  

John Grandetti,  
 Plan Room Manager 

The Builders Exchange of Dayton                     
Announces “Unlimited Notary Service” to 

and BX Dayton Member! 

Contact Megan Miller for details 937-278-5723 
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DBX MEETING ROOMS AVAILABLE TO MEMBERS 
 

DBX Members can use either the Education Rooms or the Board Room for meetings (coffee included).  The only charges 
would be any additional food/drink requirements for your meeting as well as any AV equipment needs. 
 

BOARD ROOM: Seats up to 12 people comfortably.  Room includes a 70 inch monitor and computer/wifi access. 
 

EDUCATION ROOM: Seats up to 20 Classroom style and 35 Theater style.  Room includes a projector screen/whiteboard, 
podium, and power source. Also includes an adjoining food preparation room. 
 

Audio Visual Equipment Available: Laptop  $35.00 per use charge 
     LCD Projector $50.00 per use charge 
     Telephone with Speakers For Conference call – no charge 
 

Contract Kate at the Association Office to make  reservations khendrickson@assnsoffice.com. 

Next Practice is Sunday, June 22nd.   Practice lasts about one hour.  
Everyone is welcome to attend including children and dogs.  

Meet us in the BX Dayton Parking lot at 2:00 P.M. 
 

Please R.S.V.P. to Rachel Pinkus at rpinkus@assnsoffice.com 
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Justice Robert Cupp 

Mason Contractors 
Association of  

Dayton 
 
 

Accept Nothing Less  

than EXCELLENCE! 

 
 

For the BEST in MASONRY craftsmanship on  
EVERY project, call for an MCAD Contractor! 

For a full member listing call: 888-294-0084 
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DBX/SAWO STATEHOUSE DAY 
 
We had a very successful Statehouse Day last week in Columbus with the                        
Construction Conversation group.  Justice Bob Cupp presented a very insightful              
keynote address sharing his unique perspective as an Ohioan who has served in every 
branch of state government.  We are supportive of his efforts to rejoin the Ohio House 
of Representatives in the election this fall and look forward to working with such a 
knowledgeable and well-respected statesman. 
 
Members in attendance from all the participating associations had great meetings with 
several members of the General Assembly on such diverse issues as public contract-
ing documents, advertising and public information sharing policies on public work, the 
underground damage prevention enforcement legislation, retainage, commercial          
roofing licensing, and municipal tax reform.  Some good contacts were established at 
the legislative reception as well. 

 
The attendees also got a chance to see both houses of the General 
Assembly in session and be on the House and Senate floor to be a 
part of the action on their insiders tour of the Statehouse.  They 
took in the rich history of the Statehouse and gained an                        
appreciation for all of the historically accurate renovations.   
 
Thanks to everyone to took time to participate in this great event 
and helped further our mission to advocate on behalf of the                 
construction industry. 
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The Construction Women’s Leadership Council 
(CWLC) works to raise funds for United Way and 
to support key United Way initiatives.  To help 
celebrate United Way of Greater Dayton’s 100th 
Anniversary, the CWLC held an adults-only prom 
on April 5th.  
 

The CWLC supports the United Way’s strategic 
shift towards addressing the systemic                            
development issues in our region. 

Through ticket sales, event sponsorships, and a silent auction, the 
CWLC along with our generous Membership, raised over $4000.00 for 

the United Way of Greater Dayton!  

Sandy Krisher, Candice Budde, Terri Leputa, Margrett Braaksma, Judi Pope 
Photo by Joe D. Williams Photography 

Contact Rachel Pinkus if  

you would like to join the 

DBX Team on June 20th! 

937-278-5723 



SIGN UP FOR A 
FREE TRIAL  

TODAY! 
We invite you to try our service for FREE so 
that you can see the information and value we 
offer to your company. Try a reporting service 
for the first time, or see how our reports stack 
up against your current news provider! 

Please fill out and return by fax to John Grandetti 
at 937-278-3843 or go online to:  

 
www.bxdayton.com to start your free trial today! 

 

Company Name: 

__________________________________________ 

Address: 

__________________________________________ 

City: ______________________________________          

State: _________________           Zip: ___________ 

PH:  ______________________________________         

FX:  ______________________________________ 

Contact:___________________________________         

Email:  ____________________________________ 

$700.00 
Per year 

Standard Membership: 
24/7 access to the physical planroom    
resources plus all DBX Member Benefits 

$900.00  
Per year 

News & reporting Subscription + 
Membership: 
DBX Benefits plus access to project info 
online at your convenience, including bid 
lists, customized tracking, bid info &             
statistical data 

$1560.00 
Per year 

Subscription Upgrade +              
Membership: 
DBX Benefits, News & Reporting          
Subscription, plus the ability to look at full 
plans, specs and addenda online with    
access to take-off tools, document           
sharing, and our powerful SAM Search! 

CONTACT BOB POPE FOR  
MANUALS AT (937) 278-0308  

OR 
SMRCA@ASSNSOFFICE.COM 
or visit   www.smacna.org 

SPEC IT RIGHT  
AND THEN  BUILD IT RIGHT! 

USE A  
SMACNA CONTRACTOR! 

SMACNA STANDARD MANUALS AVAILABLE 

At SMRCA MIAMI VALLEY 
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Sheet metal programs look to Ohio Skills USA for qualified recruits 
High school, college-age students competed for top honors, trip to national contest 
 
FAIRFAX, Va. – Some of the last industries to recover from the recession have been the construction and labor trades. With building starting 
to slowly pick up across the nation, apprenticeship programs such as that for the unionized sheet metal and air conditioning industry are    
looking at different ways to recruit qualified applicants to attend 153 four- and five-year, post-secondary schools across the country. 
 

Apprenticeship directors recruit like college recruiters – they want the best students for their school, and ultimately, to carry on the traditions, 
disciplines and technologies of the trade. 
 

In Ohio, the recent statewide Skills USA competition was the perfect location – youth and young adults, who have gone through Skills USA’s 
professional leadership training, competed in their areas of interest, including HVAC and sheet metal work and sculpture. 
 

The Ohio Valley Coordinators Group, made up of training directors from unionized sheet metal training schools across the state, judged this 
year’s contest for the sixth year. Every year, the directors make it a point to get to know the high school and fellow post-secondary instructors 
in Ohio in order to view the best recruits for upcoming apprenticeship classes. Also, demonstrations, such as welding, help show potential 
apprentices what sheet metal work is all about. 
 

“They’re the best in our craft on the high school level. They come to us with the skillset to start right out of the gate,” said Eugene Frazier, 
apprentice director at Sheet Metal Workers Local No. 24’s training school in Dayton and member of the Ohio Valley Coordinators Group. 
“These are the most professional young adults out there.” 
 

This year, high school and post-secondary students from across the state earned top awards. In the high school category, Remington            
Niemchak, 18, of R.G. Drage Career Technical Center in Massillon, Ohio, earned the gold medal with Leonardo Ornelas, of Auburn Career 
Center in Concord Township, Ohio, with the silver. Joshua Moorehouse, of the Miami Valley Career Center in Clayton, earned the bronze 
medal. 
 

In the post-secondary category, Jordan Rogers of the Miami Valley Career Center took home the gold In the post-secondary category, Jordan 
Rogers of the Miami Valley Career Center took home the gold medal, and Chad Monger, of Great Oaks/Live Oaks Career Campus in Milford, 
earned the silver medal. Keith Klock, of Diamond Oaks Career Development Center, in Cincinnati, earned the bronze medal. 
 

Sheet metal welders took their artistic side in the welding sculpture category. Dillon Channoll, of Portage Lakes Career Center in Uniontown, 
celebrated with the gold medal along with Cody Carr, from Butler Technical and D. Russel Lee Career Technical Center in Hamilton, who 
earned the silver and Jesse Miles, from the Grant Career Center, in Bethel, with the bronze medal. 
 

Last year, Neimchak, a senior, placed fourth in the competition. This year, he came with the mission to win. 
 

“I did well last year as a junior, and I really wanted to place this year,” he said. “I just really wanted 
to see how good I could do compared to everyone else.” 
 

Although he plans on going into the Air Force, Neimchak found sheet metal because of the variety 
of skills involved. 
 

“I like working with my hands, and the creativity of it,” he said. “You can make just about anything 
with it.” 
 

While Neimchak is just starting out, Rogers, 25, found sheet metal and heating, ventilation and air 
conditioning (HVAC) work after trying and disliking other labor-based jobs. He is enrolled in Miami 
Valley Career Center’s 12-month post-secondary program. 
 

“I wanted a career I could work my way up in,” Rogers said. “One day you’re doing some electrical 
work. The next day you’re doing sheet metal. You’re never doing the same thing every day. That 
keeps it exciting.” 
 

SkillsUSA is a partnership of students, teachers and industry working together to ensure the United 
States has a skilled workforce. Skills USA helps each student excel with the mission to empower its 
members to become world-class workers, leaders and responsible American citizens. 
 

More than 15,000 apprentices are registered at the 153 training facilities in the United States and 
Canada. The International Training Institute for the unionized sheet metal and air conditioning             
industry is jointly sponsored by SMART, the International Association of Sheet Metal Air, Rail and 
Transportation Workers (formerly the Sheet Metal Workers’ International Association) and the                                                                           
Sheet Metal and Air Conditioning Contractors’ National Association (SMACNA). 
 

ITI supports apprenticeship and advanced career training for union workers in the sheet metal industry throughout the United States and          
Canada. Located in Fairfax, Va., ITI produces a standardized sheet metal curriculum supported by a wide  variety of training materials free of 
charge to sheet metal apprentices and journeymen. 
 

Those interested in Skills USA can visit skillusa.org (http://www.skillusa.org/). For additional information on a sheet metal apprenticeship, visit 
ITI’s website, sheetmetal-iti.org (http://www.sheetmetal-iti.org/). 

EUGENE FRAZIER 
Sheet Metal Workers’ L.U. 24 

Apprentice Coordinator 



ABM Building Solutions  Steven Runyon 
Bader Mechanical, Inc.   Max Duke 
CJH Mechanical, Inc.  Joe Hamilton 
DeBra-Kuempel Company Bob Cupp 
Frebco Industrial Piping, Inc. Larry Crabill 
Frye Mechanical, Inc.  Rodney Frye 
GM Mechanical, Inc.  Gerald E. Miller 
Hobbs Industrial Piping  Greg Hobbs 
Kettering-Oakwood Plumbing Claude Hatfield 
Leonard Mechanical Services  Rick Leonard 
MG Heating & Air  Gary Macintosh 
Osterfeld Champion Service Warren Smith 
Peck-Hannaford & Briggs Jim Briggs 
 
 

Process Construction, Inc. David Spaulding 
Quality Mechanical Svcs., Inc. Mack Spears 
Reliable Electrical Mechanical Svcs. Mike Budd 
Response Mechanical Services, Inc. Carl Crawford 
Response Piping Systems Rose Mary Williams 
Rieck Mechanical Services Doug Mayse 
RPC Mechanical - Dayton Mike Toebbee 
S&D Osterfeld Mechanical  Jim Arnett 
South Dayton Refrigeration Harry Kohlbacher 
Starco, Inc.   Howard Krisher 
Superior Mechanical Services Mark Rath 
Willis Refrigeration Co.  Steve Willis 

The MCA of Greater Dayton 
 

EVERYONE MAKES 
PROMISES ABOUT THEIR 

QUALITY. 
 

We offer you the PROOF! 

www.mcadayton.com 
From design to construction and service -  

Mechanical Contractors Association of Greater Dayton Members  
prove their value on every PLUMBING, PIPING & HVAC PROJECT 

www.mcadayton.com 
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CCI is the TPA for the DBX Workers’  
Compensation Group Rating Program 

Welcome to our new Online Members: 

Norandex Building Materials 

Frederick Electric 
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Experience Experience Experience 
the the the    

DifferenceDifferenceDifference   
On Every Plumbing, 
Piping, and HVAC  

Project 

 
GEM Industrial  

 
G.L. Eagy Plumbing & Heating 

 
Lippincott Plumbing Heating & Air    

Conditioning 
 

Meccon 
 
 
 
 
 
 
 
 
 
 
 
 
 

Premcor RMF  
 

Premier Mechanical Service Inc. 
 

Rieck Mechanical Services 
 

RMF Industrial Contracting 
 

S&D/Osterfeld Mechanical Contractors  
 

Smith-Boughan, Inc.  

  O n  T i m e  -  O n  B u d g e t  P r o j e c t  
C o m p l e t i o n  

  H i g h l y  T r a i n e d  P r o d u c t i v e  
W o r k f o r c e  

  C o n t i n u a l  I n v e s t m e n t  i n     
T e c h n o l o g y  

  C o m m i t m e n t  t o  C o m m u n i t y  &     
R e g i o n  

 
F o r  F u l l  M e m b e r  C o m p a n y  P r o f i l e s  

G o  O n l i n e  t o :  
w w w . l i m a m c a . o rw w w . l i m a m c a . o rw w w . l i m a m c a . o r g   888g   888g   888---294294294---008400840084   
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DBX Member Bill Butt, Jr.  
Recognized in DBJ 

 
Congratulations to Bill Butt, Jr. of Butt  
Construction for being recognized in the 
Dayton Business Journal as one of the  
Dayton-Area Top 100 Department of                    
Defense Contractors.  The article can be 
found in the May 16th issue of the Dayton 
Business Journal. 

New Location:  
University of Dayton River Campus 

1700 South Patterson Blvd. 
Dayton, Ohio 
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EMPLOYMENT OF YOUNG 
WORKERS 

 
 
With summer often comes employment of 
young workers.  This answers many of the  
common questions about restrictions imposed 
by state and federal wage-hour laws.  In               
general, the type of work that a minor may             

perform is related to the youth’s age, the nature of the work and 
schooling status.  State and federal laws vary somewhat and the 
federal regulations were significantly amended in July 2010.  
Here is a basic summary: 
 

14 and 15 year olds: 
 

can work up to 3 hours on a school day, Monday through Friday 
and 18 hours during a school week. 
 

can work up to 8 hours a day on a non-school day, or 40 hours 
in a non-school week. 
 

cannot work during school hours. 
 

cannot work before 7:00 a.m. or after 7:00 p.m. when school is 
in session (except from June 1 through Labor Day when evening 
hours are extended to 9:00 p.m.) 
 

cannot work in any manufacturing, processing, mining,               
construction, warehouse operations, maintenance or repair of 
machinery, and many restrictions apply in cooking. 
 

cannot work in any of the 17 Hazardous Occupations listed  
below, for “16 and 17 year olds.” 
 

cannot load/unload trucks. 
 

cannot use power driven machinery, mowers or cutters 
 

Under federal law the prohibited occupations for minors under 16 
is broader than it appears and includes such things as outside 
window washing from ladders, work in boiler/engine rooms and 
work in connection with vehicles using lifting apparatus or tire 
inflation of removable rims, mowers and cutters 
 

16 and 17 year olds: 
 

While federal laws do not restrict the number of hours or times of 
day that workers 16 years of age and older may be employed, 
many states do so and these state restrictions primarily address 
work during the school day. 
16 and 17 year olds can work in any occupation except those 
declared hazardous by the Secretary of Labor. The 17 Hazardous 
Occupations for non-farm work deal with the following: 
 

1. Manufacturing or storing explosives 
* See exceptions for manufacturing at end of article 
 

2. Driving a motor vehicle as primary job or being a vehicle out-
side helper -- but 17 year olds can perform incidental/occasional 
daytime driving for vehicles not exceeding 6,000 pounds within a 
30 mile radius of the place of employment 
 

3. Coal mining 
 

4. Logging and sawmilling 
 

5. Power‑driven wood working machines 
 

6. Exposure to radioactive substances and to ionizing radiations 
 

7. Power‑driven hoisting apparatus, including forklifts, bobcats 
and skid-steers 
 

8. Power‑driven metal forming, punching and shearing machines 
 

9. Mining other than coal mining 
 

10. Meat packing or processing (including power‑driven meat 
slicing machines) 
 

11. Power‑driven bakery machines 
 

12. Power‑driven paper products machines 
 

13. Manufacturing brick, tile, and related products 
 

14. Power‑driven circular saws, band saws, wood chippers, and 
guillotine shears 
 

15. Wrecking and demolition 
 

16. Roofing operations 
 

17. Excavating operations 
 

Door-to-door sales/solicitation is permitted at age 16 under certain 
restrictions and swimming pool lifeguarding is permitted at age 
15. 
 

18 year olds: can work in any job for unlimited hours 
 

Parental employment: A parent’s employment of his own child 
under the age of 16 is permissible in any occupation other than 
manufacturing, mining or in any of the 17 Hazardous Occupations 
listed above. 
 

State laws: State laws related to employment of minors vary from 
federal requirements and frequently are more restrictive.          
Employers should review the requirements of the states in which 
they do business.  For example, Ohio requires a written wage 
agreement specifying the rate of pay for the youth. 
 

Other laws: Employment laws such as workers’ compensation, 
safety, minimum wage/overtime and discrimination are equally 
applicable to young workers. 
 

Minimum wage: $7.95 Ohio minimum wage as of January 1, 
2014; West Virginia minimum wage $7.25; and Indiana $7.25. 
 

Rest period: Under Ohio law and some other states’ laws,            
employees under eighteen must receive a thirty minute uninter-
rupted rest period (unpaid) after the first five hours of work. 
 

Penalties: Employers who violate the Fair Labor Standards Act 
child labor law provisions are subject to a civil money penalty of 
up to $11,000 for each child labor violation and $50,000 for a  
violation which causes the death or serious injury of a minor.   
Imprisonment can occur for repeated infractions. 
 

Record keeping: A list of minors employed and a written record 
of the hours worked and rest breaks taken must be maintained for 
two (2) years.  Ohio requires a written agreement related to the 
compensation to be received and the display of a poster is also 
required. 

EXCEPTIONS FOR MANUFACTURING 
 

16 and 17 year-olds are permitted to work in any of the 17            
Hazardous Operations under the following narrow exemptions: 
 

Apprentices – an exemption applies from the prohibition only 
when (1) the apprentice is employed in a craft recognized as an 
apprenticeable trade; (2) the work of the apprentice in the            
occupations declared particularly hazardous is incidental to his 
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training; (3) such work is intermittent and for short periods of time 
and is under the direct and close supervision of a journeyman as a 
necessary part of such apprentice training; and (4) the apprentice is 
registered by the Bureau of Apprenticeship and Training of the 
United States Department of Labor as employed in accordance with 
the standards established by that Bureau, or is registered by a State 
agency as employed in accordance with the standards of the State 
apprenticeship agency recognized by the Bureau of Apprenticeship 
and Training, or is employed under a written apprenticeship agree-
ment and conditions which are found by the Secretary of Labor to 
conform substantially with such federal or state standards. 

 

Student Learners – An exemption will apply when (1) the 
student-learner is enrolled in a course of study and training in a  
cooperative vocational training program under a recognized State or 
local educational authority; and (2) such student-learner is             
employed under a written agreement.  Each such written agreement 
shall contain the name of the student-learner and shall be signed by 
the employer and the school coordinator or principal. 
 

INTERNSHIPS 
 

 There are some circumstances under which internships or 
training programs will permit the participants to perform work without 
compensation.  In order to avoid the obligation to pay minimum 
wage and overtime, the Department of Labor has established six 
criteria: 
 

1) The internship must be similar to training which would be 
given in an educational environment.  An intern or trainee must  
receive something beyond on-the-job training which employees  
receive.  Employers often get into trouble when they view unpaid 
internships as a way to accomplish work tasks rather than as            
educational programs aimed at assisting students.  Internships that 
only provide exposure to menial tasks, such as photocopying,          
running errands or making coffee, will not meet the criteria. 
 

2) The internship experience is for the benefit of the intern.  If 
the employer is the primary beneficiary, the Department of Labor will 
consider the intern an employee under the Fair Labor Standards 
Act.  Courts look favorably at programs that afford participants           
academic credit which is a benefit to the intern. 
 

3) The intern does not displace regular employees, but works 
under close supervision of existing staff.  An employer should not 
expect or entrust an intern to do the same work as regular                    
employees.  An intern cannot assume the job duties of a recently 
departed employee or an employee cannot be laid off because an 
intern has assumed his or her job duties. 
 

4) The employer derives no immediate advantage from the 
activities of the intern and on occasion its operations may actually 
be impeded.  The intern should not be responsible for doing                
significant "actual productive work."  If an intern accomplishes any 
productive work, it should be insubstantial in nature and secondary 
to the training. 
 

5) The intern is not necessarily entitled to a job at the                           
conclusion of the internship. 
 

6) The employer and intern understand that the intern is not 
entitled to wages for the time spent in the internship. 
 
This summary cannot provide all of the requirements for employing 
minors.  If you wish additional information, contact Bob Dunlevey at 
Dunlevey, Mahan & Furry at (937) 223-6003. 

We are THE parts, supplies and 
equipment authority for HVACR  

professionals 
   

RICK APPLEGATE 
TERRITORY MANAGER 

 
15 TROY STREET 

                    DAYTON, OHIO 45404               
               
PHONE: (937) 222-4311   

FAX: (937) 222-3437 
CELL: (937) 422-0453 

TOLL-FREE: (800) 487-4311 
 

www.johnstonedayton.com 
rick.applegate@johnstonesupply.com 
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2077 Embury Park Road 
Dayton, Ohio 45414 

(937) 278-5723 
(937) 278-0317 Fax 
dbx@assnsoffice.com 

www.bxdayton.com 
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Serving the Entire  
Construction Industry  

in Western Ohio 

 
Are you a lively member 
 Or do you just belong; 
Do you merely wear a button 
 Just to join the throng? 
Come up to the meetings 
 Join in friendly greetings, 
And show you are a member 
 Just to help the work along. 
 
Don’t be just a joiner, 
 But work with hand and heart 
To show you are not a slacker 
 And glad to do your part. 
Visit the sick and needy; 
 It will come back two-fold. 
Workers of this caliber 
 Are worth their weights in gold. 

MEMBERS and BELONGERS 
 
Don’t be just a dead timber, 
 But work in association’s hive; 
Don’t say you haven’t got the time, 
 Help keep the association alive; 
For you will pass away some day 
 And join the happy throng, 
Then you’ll ask yourself, “Was I a 
 Member, Or did I just belong?” 
 
 
 

Written by an Anonymous Member 
that Believed in Giving Back...1937 


